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u.s. Department of Justice Supplemental Statement 
Washington, DC 20530 Pursuant to the Foreign Agents Registration Act of 

1938, as amended 

For Six Month Period Ending 31 August 2015 
(Insert date) 

I - REGISTRANT 

1. (a) Name of Registrant (b) Registration No. 

The Gallagher Group, LLC 6277 

(c) Business Address(es) of Registrant 
2503 Hayes Street 
Alexandria, VA 22302 

2. Has there been a change in the information previously furnished in connection with the following? 

(a) If an individual: 
(1) Residence address(es) Yes D No • 
(2) Citizenship Yes • No • 
(3) Occupation Yes • No • 

(b) If an organization: 
(1) Name Yes • No 0 
(2) Ownership or control Yes • No H 
(3) Branch offices Yes • No 0 

(c) Explain fully all changes, if any, indicated in Items (a) and (b) above. 

IF THE REGISTRANT IS AN INDIVIDUAL, OMIT RESPONSE TO ITEMS 3,4, AND 5(a). 

3. If you have previously filed Exhibit C1, state whether any changes therein have occurred during this 6 month reporting period. 

Yes • No B 

Ifyes, have you filed an amendment to the Exhibit C? Yes • No • 

If no, please attach the required amendment. 

1 The Exhibit C, for which no printed form is provided, consists ofa true copy of the charter, articles ot'incorporation, association, and by laws of a registrant that is an ~ 
organization. (A waiver of the requirement to file an Exhibit C may be obtained for good cause upon written application to the Assistant Attorney General, National Security 
Division, U.S. Department of Justice, Washington, DC 20530.) 
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4. (a) Have any persons ceased acting as partners, officers, directors or similar officials of the registrant during this 6 month reporting period? 

Yes • No H 

If yes, furnish the following information: 
Name Position ; Date Connection Ended 

(b) Have any persons become partners, officers, directors or similar officials during this 6 month reporting period? 
Yes • No H 

If yes, furnish the following information: 
Name Residence Address Citizenship Position Date Assumed 

5! (a) Has any person named in Item 4(b) rendered services directly in furtherance of the interests of any foreign principal? 
Yes • No 0 

If yes, identify each such person and describe the service rendered. 

(b) During this six month reporting period, has the registrant hired as employees or in any other capacity, any persons who rendered 
or will render services to the registrant directly in furtherance of the interests of any foreign principal(s) in other than a clerical or 
secretarial, or in a related or similar capacity? Yes • No H 

Name Residence Address Citizenship Position Date Assumed 

(c) Have any employees or individuals, who have filed a short form registration statement, terminated their employment or 
connection with the registrant during this 6 month reporting period? Yes • No 13 
If yes, furnish the following information: 
Name Position or Connection Date Terminated 

(d) Have any employees or individuals, who have filed a short form registration statement, terminated their connection with any foreign 
principal during this 6 month reporting period? YesD No S 

If yes, furnish the following information: 

Name Position or Connection Foreign Principal Date Terminated 

6. Have short form registration statements been filed by all ofthe persons named in Items 5(a) and 5(b) of the supplemental statement? 

Yes • No H 
If no, list names of persons who have not filed the required statement. 
N/A 
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II - FOREIGN PRINCIPAL 

7. Has your connection with any foreign principal ended during this 6 month reporting period? Yes • No EI 
If yes, fUrhish the following information: 

Foreign Principal Date of Termination 

8. Have you acquired any new foreign principaj(s)2 during this 6 month reporting period? YesD No 
If yes, furnish th following infonnation: 

Name and Address of Foreign Principal(s) Date Acquired 

9. In addition to those named in Items 7 and 8, if any, list foreign principal(s)2 whom ypu continued to represent during the 6 month 
reporting period. 

N/A 

10. (a) Have you filed exhibits for the newly acquired foreign principal(s), if any, listed in Item 8? 

Exhibit A 3 Yes • No S 

Exhibit B 4 Yes • No S 

If no, please attach the required exhibit. 

(b) Have there been any changes in the Exhibits A and B previously filed for any foreign principal whom you 
represented during this sjx month period? Yes |x) No • 
Ifyes, have you filed an amendment to these exhibits? Yes IE] No • 

If no, please attach the required amendment. 

2 the term "foreign principal" includes, m addition to those defined in Section 1(b) of the Act, an individual organization any of whose activities are directly or indirectly 
supervised, directed, controlled, financed, or subsidized in whole or in major part by a foreign government, foreign political parry, foreign organization pr foreign individual. 
(See Rule 100(a) (9)). A registrant who represents more than one foreign principal is required to list in the statements he files under the Act only those principals for whom he 
is hot entitled to claim exemption under Section 3 of the Act. (See Rule 208.) 

3 The Exhibit A, which is filed on Form NSD-3, sets forth the information required to be disclosed concerning each foreign principal. 
4 The Exhibit B, which is filed on Form NSD-4, sets forth the information cofflrerning the agreement or understanding between the registrant and the 

foreign principal. 
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III - ACTIVITIES 

11. During this 6 month reporting period, have you engaged in any activities for or rendered any services to any foreign principal 
named in Items 7, 8, or 9 of this statement? Yes S No • 

Ifyes, identify each foreign principal and describe in full detail your activities ahd services: 

Embassy ofthe State of Qatar - Advised, assisted and represented the Embassy on US government relations and lobbying 
efforts. 

12. During this 6 month reporting period, have you on behalf of any foreign principal engaged in political activity5 as defined below? 
Yes 0 No • 

Ifyes, identify each such foreign principal and describe in full detail all such political activity, indicating, among other things, 
the relations, interests and policies sought to be influenced and the means employed to achieve this purpose. If the registrant 
arranged, sponsored or delivered speeches, lectures or radio and TV broadcasts, give details as to dates; places of delivery, 
names of speakers and subject matter. 

Embassy ofthe State of Qatar - Advised the Embassy Ofthe State of Qatar on government relations issues relating to 
bilateral relations between the US and the State of Qatar. Organized and conducted meeting with US government 
officials. 

13. In addition to the above described activities, if any, have you engaged in activity on your own behalf which benefits your 
foreign principal(s)? Yes • No 0 

If yes, describe fully. 

5 "Political activity," as defined in Section l(o) of the Act, means any activity that die person engaging in believes will, or that the person intends to, in any way influence any 
agency or official of the Government of the United States or any section of the public within the United States with reference to formulating, adopting or changing the domestic 
or foreign policies of the United States or with reference to political or public interests, policies, or relations ofa government of a foreign country or a foreign political party. 
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IV - FINANCIAL INFORMATION 
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14. (a) RECEIPTS-MONIES 
During this 6 month reporting period, have you received from any foreign principal named in Items 7, 8, or 9 of this 
statement, or from any other source, for Or in the interests Of any such foreign principal, any contributions, income or 
money either as compensation or otherwise? Yes H No • 

If no, explain why. 

If yes, set forth below in the required deta.il and separately for each foreign principal an account of such monies.6 

Date 
4/27/2015 

7/20/2015 

From Whom 
Portland 
Communications (on 
behalf of the Embassy 
ofthe State of Qatar). 

Portland 
Communications (on 
behalf of the Embassy 
ofthe State of Qatar). 

Purpose 
Consulting & Lobbying activities 

Consulting and Lobbying activities 

Amount 
$75,000.00 

$75,000.00 

$150,000.00 

Total 

(b) RECEIPTS - FUNDRAISING CAMPAIGN 
During this 6 month reporting period, have you received, as part of a fundraising campaign7, any money on behalf of any 
foreign principal named in Items 7,8, or 9 of this statement? « Yes • No B 

If yes, have you filed an Exhibit D to your registration? 

If yes, indicate the date the Exhibit D was filed. Date 

Yes • NoD 

(c) RECEIPTS-THINGS OF VALUE 
During this 6 month reporting period, have you received any thing of value9 other than money from ahy foreign principal 
named in Items 7, 8, or 9 of this statement, or from any other source, for or in the interests of any such foreign principal? 

Yes • No M 

If yes, furnish the following information : 

Foreign Principal Date Received Thing of Value Purpose 

6,7 A registrant is required to file an Exhibit D if he collects or receives contributions, loans, moneys, or other things of value for a foreign principal, as part of a fundraising 
campaign. (See Rule 201(e)). 

8 An Exhibit D, for which no printed form is provided, sets forth an account of money collected or received as a result ofa fundraising campaign and transmitted for a foreign 
principal. 

9 Things of value include but are not limited to gifts, interest free loans, expense free travel, favored stock purchases, exclusive rights, favored treatment over competitors, 
"kickbacks," and the like. 
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15. (a) DISBURSEMENTS-MONIES 
During this 6 month reporting period, have you 
(1) disbursed or expended monies in connection with activity on behalf of any foreign principal named in Items 7, 8, or 

9 of this statement? Yes • No 0 
(2) transmitted monies to any such foreign principal? Yes • No S 

If no, explain in full detail why there were no disbursements made on behalf of any foreign principal. 
No expenses were incurred on behalf of this client. 

If yes, set forth below in the required detail and separately for each foreign principal an account of such monies, including 
monies transmitted, if any, to each foreign principal. 

Date To Whom Purpose Amount 
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(b) DISBURSEMENTS-THINGS OF VALUE 

During this 6 month reporting period, have you disposed of anything of value10 other than money in furtherance of or in 
connection with activities on behalf of any foreign principal named in Items 7, 8, or 9 of this statement? 

Yes • No IS ' ' 

If yes, furnish the following information: 

Date Recipient Foreign Principal Thing of Value Purpose 

(c) DISBURSEMENTS-POLITICAL CONTRIBUTIONS 
During this 6 month reporting period, have you from your own funds and on your own behalf either directly or through any 
Other person, made any contributions of money or other things of value11 in connection with an election to any political 
office, or in connection with any primary election, convention, or caucus held to select candidates for political office? 

Yes H No • 

If yes, furnish the following information: 

Date Amount or Thing of Value Political Organization or Candidate Location of Event 

See Attachment 
A 

10,11 Things of value include but are not limited to gifts, interest free loans, expense free travel, favored stock purchases, exclusive rights, favored treatment over competitors, 
"kickbacks," and the like. 
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V - INFORMATIONAL MATERIALS 
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16, (a) During this 6 month reporting period, did you prepare, disseminate or cause to be disseminated any informational materials?' 
Yes 0 No • 

If Yes, go to Item 17. 
(b) If you answered No to Item 16(a), do you disseminate any material in connection with your registration? 

Yes • No • 
If Yes, please forward the materials disseminated during the six month period to the Registration Unit for review. 

17. Identify each such foreign principaL 
Embassy of the State of Qatar 

18. During this 6 month reporting period, has any foreign principal established a budget or allocated a specified sum of money to 

finance your activities in preparing or disseminating informational materials? Yes • No 21 

If yes, identify each such foreign principal, specify amount, and indicate for what period of time. 

19. During this 6 month reporting period, did your activities in preparing, disseminating or causing the dissemination of informational 
materials include the use of any Of the following: 

• Radio or TV broadcasts • Magazine or newspaper • Motion picture films • Letters or telegrams 
• Advertising campaigns • Press releases • Pamphlets or other publications • Lectures or speeches 
• Other (specify) Official government statements . 

Electronic Communications 

• Email 
• WebsiteURL(s): - •_ .. . .. .. _ 
D Social media websites URL(s): . = 

• Other (specify) . 

20. During this 6 month reporting period, did you disseminate or cause to be disseminated informational materials among any of 
the following groups: 

• Public officials • Newspapers • Libraries 

D Legislators • Editors • Educational institutions 

• Government agencies • Civic groups or associations • Nationality groups 

• Other (specify) Congressional staff 

21. What language was used in the informational materials: 

H English • Other (specify) 

22. Did you file with the Registration Unit, U.S. Department of Justice a copy of each item of such informational materials 
disseminated or caused to be disseminated during this 6 month reporting period? Yes S No Ll 

23. Did you label each item of such informational materials with the statement required by Section 4(b) ofthe Act? 
Yes M No • 

12 The term informational materials includes any oral, visual, graphic, written, or pictorial information or matter of any kind, including that published by means of advertising, 
books, periodicals, newspapers, lectures, broadcasts, motion pictures, or any means or instrumentality of interstate or foreign commerce or otherwise. Informational materials 
disseminated by ah agent of a foreign principal as part of ah activity in itself exempt from registration, or an activity which by itself would npt require registration, need npt be 
filed pursuant to Sectipn 4(b) ofthe Act • • . 
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V I - E X E C U T I O N 

In accordance with 28 U.S.C. § 1746, the undersigned swear(s) or affirm(s) under penalty of perjury that he/she has (they have) read 
the information set forth in this registration statement and the attached exhibits and that he/she is (they are) familiar with the contents 
thereof and that such contents are in their entirety true and accurate to the best of his/her (their) knowledge and belief, except that the 
undersigned make(s) no representation as to truth or accuracy of the information contained in the attached Short Form Registration 
Statement(s), if any, insofar as such information is not within his/her (their) personal knowledge. 

(Date of signature) (Print or type name under each signature or provide electronic signature13) 

November 06,2015 /s/James P. Gallagher eSigned 

13 This statement shall be signed by the individual agent, if the registrant is an individual, or by a majority of those partners, officers, directors or persons performing similar 
functions, if the registrant is an organization, except that the organization can, by power of attorney, authorize one or more individuals to execute this statement on its behalf. 
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^ j ^ f "Communications Office 

Recent statements by the Government of Qatar 

Statement by the Qatar Government Communications Office Regarding Kafala Reform Legislation 
29 June 2015 

Qatar has an established legislative process that governs the creation and revision of its laws. Below is an outline 
of that process, with specific reference to the issues involved with the reform of the kafala labour contact system: 

Qatar's Council of Ministers - the nation's supreme executive authority - is responsible for all ofthe laws ofthe 
State of Qatar. 

Our legislative process has been established to accommodate and balance different points of view, so once a new 
law has been drafted by the Council of Ministers, it is submitted to a separate legislative body, the Shura Council, 
for review. 

The Shura Council, an advisory body comprising 30 Qatari citizens, is responsible for reviewing legislation and 
providing recommendations on proposed laws and policy. 

Following its review ofthe proposed legislation, the Shura Council sends the law back to the Council of Ministers 
with comments and recommendations, which are then discussed with the relevant Ministers and Ministries that will 
be responsible for implementing the proposed law. After this consultation period, the Shura Council has no further 
influence on the proposed legislation. 

New legislation representing significant reform of the kafala labour contract system was drafted by the Council of 
Ministers in the most recent legislative session. Following established procedure, this legislation was then reviewed 
by the Shura Council, which made a number of recommendations. 

On Sunday, 28 June, His Excellency the Prime Minister of Qatar, Sheikh Abdullah bin Nasser Bin Khalifa Al Thani, 
met with members of the Shura Council to discuss these recommendations, as per the legislative procedure 
outlined above. 

The Council of Ministers will now prepare the final draft of the kafala reform legislation, which is expected to be 
completed before the end of 2015. 

Similar to the legislative processes in other developed countries, the system for drafting, amending and ratifying 
laws in Qatar is designed to provide opportunities for consultation, revision and review. This process ensures that 
all voices are heard and acknowledged during the legislative process. 

Measureabie progress has been made with regard to labour practices in Qatar, but much more needs to be done. 
The reform of the kafala system is just one step in a longer journey, and in the months ahead the Government will 
be looking at further reforms to labour practices in our country. 

But for reform tp be effective, it must address the entire lifecycle of the expatriate worker, so while the Government 
is improving labour practices at home, it will also be looking at ways to address dishonest recruitment practices in 
the home countries of Qatar's expatriate workers, many of whom arrive in Doha with debts of $5000 or more. 

The workers who come to Qatar earn wages that support their families and the economies of their home nations. 
Last year alone, foreign workers in Qatar transferred more than $14 billion in remittances, supporting some 1.3 
million families in India, Pakistan, Nepal, Bangladesh, Sri Lanka, the Philippines and elsewhere around the world. 

The Government of Qatar understands and appreciates the concerns of global NGOs and other stakeholders with 
regard to the rights of these workers. As we have always stated, the people of Qatar are deeply grateful to those 
who have come from foreign lands to help us build our nation. Their labour rights - and their human rights - should 
be, must be, and will be respected, 

P.O Box 229, Omar Mukhtar Street 
Doha,Qatar 
+947-40111234 

Received by NSD/FARA Registration Unit 11/10/2015 4:07:02 PM 



Received by NSD/FARA Registration Unit 11/10/2015 Y 4:07:02 PM 

x & J ? Communications Office 

Saif Al-Thani 
Government Communications Office 
State of Qatar 

lllllllllllllllllllllllllllllllllllllllllllllllllllllllllll 

Qatar Government Communications Office Denies Washington Post Article about Worker Conditions in 
Qatar 
02 June 2015 

An article in the Washington Post on 27 May ("The Human Toll of FIFA's Corruption") claimed that 4,000 workers 
are likely to die while working on World Cup sites, and that some 1,200 had already lost their lives. This is 
completely untrue. In fact, after almost five million work-hours on World Cup construction sites, not a single 
worker's life has been lost. Not one. 

In preparing its report, it appears that the Post simply took the total annual mortality figures for Indian and Nepalese 
migrants working in Qatar and multiplied those numbers by the years remaining between how and the 2022 World 
Cup - a calculation which assumes that the death of every migrant worker in Qatar is work related. 

Qatar has more than a million migrant workers. The Global Burden of Disease study, published in The Lancet in 
2012, states that more than 400 deaths might be expected annually from cardiovascular disease alone among 
Qatar's migrant population, even had they remained in their home countries: It is unfortunate that any worker 
should die overseas, but it is wrong to distort statistics to suggest, as the Post's article did, that all deaths in such a 
large population are the result of workplace conditions. 

The Post's article was accompanied by a dramatic graphic, which purports to compare the imagined fatalities in 
Qatar with the number of lives lost in the construction of other international sports venues, including the London 
Olympics, where just one worker was reported to have died, A more accurate comparison according to the Post's 
analysis would have also suggested that every migrant worker in the United Kingdom who died between 2005 and 
2012 - whatever the job and whatever the cause of death - was killed in the construction of the 2012 London 

Qatar's Government Communications Office sent a letter to the editor of the Washington Post challenging the 27 
May article and the figures presented in the accompanying graphic. We received a reply stating that because the 
original article had appeared online and not in print, the Post would not be printing Qatar's letter of complaint. 

But while the Washington Post may not deem its online articles to be worthy of rebuttal, enormous damage has 
been done to Qatar's image and reputation by the online publication ofthe Post's article. In fact, 'The Human Toll 
of FIFA's Corruption," with its fabricated numbers and its inflammatory and inaccurate graphic, has now gone viral, 
with almost five million views on Facebook and YouTube as of 1 June. 

As a result of the Post's online article, readers around the world have now been led to believe that thousands of 
migrant workers in Qatar have perished, or will perish, building the facilities for World Cup 2022 — a claim that has 
absolutely no basis in fact. 

In our view, the misinformation in the article has damaged more than the image of Qatar; we believe it has also 
damaged the Post's reputation for fair and accurate reporting. With that in mind, we have requested an immediate 
retraction ofthe article by the Washington Post and a correction ofthe misinformation it contains 

Saif Al-Thani 
Head of Government Communications Office 
The State of Qatar 

iiiiiiiiniiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiin 

P.0 Box 229, Omar Mukhtar Street 
Doha,Qatar 
+947-40111234 

Olympics. 

— 
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M^Xy Government 
iyE^F Communications Office 

Response by the Ministry of Labour and Social Affairs to Amnesty International Report entitled "Promising 
little, delivering less" 
21 May 2015 

The Government ofthe State of Qatar firmly believes that the promotion and protection of human rights, including 
the rights of expatriate workers, constitutes a strategic choice, and the backbone ofthe comprehehsive 
constitutional, economic, social and cultural reform policy ofthe State of Qatar. 

The Ministry of Labour and Social Affairs (MOLSA) appreciates the work and effort involved in this latest report on 
the State of Qatar by Amnesty Internationa), but we disagree with a number of its claims. Significant changes have 
been made over the last year to improve the rights and conditions of expatriate workers. 

MOLSA has launched the Wage Protection System (WPS), an electronic payment system to ensure wages are 
paid bh time. It has also strengthened the capacity of labour inspectors, which today total 294 inspectors, with the 
aim of reaching 400 by the end of 2015. Last year there were 51,000 inspection visits made using GPS systems, 
and appropriate technology has also been provided to ensure inspection reports can be instantly filed 
electronically. 

MOLSA has continued to clamp down on companies and recruitment offices breaking our laws with fines and 
penalties. Those recruitment offices outside the boarders of The State of Qatar who exploit and violate our laws 
have been banned to recruit for companies and recruitment offices within the State of Qatar 

New accommodation for more than a quarter of a million workers is being built across Qatar, to the highest 
standards. MOLSA has also installed new electronic complaints systems, ih seven languages throughout the 
country to ensure that ail complaints reach the Ministry electronically. Furthermore Any complaints from Nepalese 
workers unable to return home to their families would be treated with the utmost respect and urgency. 

The majority of workers who come to Qatar earn considerably more than they would at home, collectively 
transferring more than 12 billion dollars (2014) in wages back to their home economies. For those who suffer poor 
treatment, MOLSA works to ensure that they receive all the support they need to improve their situation and that 
any company mistreating workers is sanctioned. Regretfully some reports fail to outline this progress and do not 
provide a full picture of the issue. 

This issue is not only the concern of the Gulf region but also of marly other countries. We are all dealing with the 
unique challenges brought about by rapid economic growth and the high population of expatriate workers seeking 
better opportunities. Qatar aims to be a regional leader, driving change and improvement of standards across the 
region. 

MOLSA has always welcomed and been open to a range of viewpoints and ideas. No one should be in any doubt 
that we are committed to effective and sustainable change. MOLSA will continue working closely with NGOs, 
international organisations and the business community to deliver this commitment. 

Ministry of Labour and Social Affairs 

Hummiumimumiuimuuimiuuiuumi 

Statement by the Government Communications Office ofthe State of Qatar regarding the detention ofthe 
BBC television crew: 
20 May 2015 

Earlier this month the Government of the State of Qatar organized a press tour for reporters from the UK, Europe 
and the region that was designed to provide a better understanding ofthe challenges Qatar is facing - and the 
progress it is making - on the issue of migrant labour. 

P 6 Box 229, Omar Mukhtar Street 
Doha,Qatar 
+947-40111234 
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Government 
Communications Office 

The Government Communications Office invited a dozen reporters to see - first-hand -some sub-standard labour 
accommodation as well as some of the newer labour villages. We gave the reporters free rein to interview 
whomever they chose and to roam unaccompanied in the labour villages. In addition, we arranged a roundtable 
discussion and one on one interviews with the Minister of Labour and Social Welfare, Secretary General of the 
Supreme Committee for Legacy and Delivery and the Director of Workers Welfare at Qatar Foundation. 

Perhaps anticipating that the Government would not provide this sort of access, the BBC crew decided to do their 
own site visits and interviews in the days leading up to the planned tour. In doing so, they trespassed on private 
property, which is against the law in Qatar just as it is in most countries. Security forces were called and the BBC 
crew was detained. 

The journalists who took part in the press tour were given an opportunity for a comprehensive look at the problems 
Qatar is facing, and the progress the government and the private sector are making to address those problems. 
They saw some of the worst labour villages, and some of the best. The BBC was meant to be part of that tour, and 
would have been if they had not chosen to break Qatari laws. 

Once the BBC reporter and his crew were released from detention, we tried to help them get the basic elements for 
the story they had missed. While the full program could not be duplicated, a separate one-on-one interview with the 
Minister of Labour and Social Welfare was arranged and they were able to tour a modern labour village. 

We hope it is clear from this detailed account that the problems that the BBC reporter and his crew experienced 
could have been avoided if they had chosen to join the other journalists on the press tour. They would have been 
able to visit - in broad daylight -the very camps they tried to break into at night. Reporters from the Associated 
Press, AFP, the Guardian and Le Monde have filed stories on what they saw and heard in Qatar, and we invite 
interested readers to review their reports, which are available on-line. 

By trespassing on private property and running afoul of Qatari laws, the BBC reporter made himself the story. We 
sincerely hope that this was not his intention. Moreover, we deeply regret that he was unable to report the real 
story, which is that the government and the private sector are making significant progress in efforts to improve the 
lives and the labour conditions of guest workers in Qatar. 

Saif Al-Thani 
Head of Government Communications Office 
The State of Qatar 

This informational material is distributed by The Gallagher Group, LLC, Registration Number 6277, 
under the Foreign Agents Registration Act of 1938,22 U.S.C. Sec. 611, et seq, on behalf of its foreign 

principal, the Embassy of the State of Qatar. 

P.0 Box 229, Omar Mukhtar Street 
Doha, Qatar 
+947-40111234 
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ht^Jr Communications Office 

Timeline of Recent Labour Reforms in Qatar 

February 2013: The Ministry of Labour and Social Affairs announces that it will name and 
shame firms that violate Qatari labour law. 

September 2013: The Ministry of Labour and Social Affairs announces that it will increase the 
number of safety inspectors. There are how more than 294 safety inspectors operating in Qatar, 
aiming to reach 400 inspectors by the end of 2015. A total of 51000 site inspections was 
conducted last year. 

February 2014: The Ministry of Labour and Social Affairs, and the Ministry of Municipality and 
Urban Planning announce the first phase ofthe Barwa Labour city. The city will be the largest of 
its kind in the GCC. 

March 2014: Qatar and Thailand sign and ratify an agreement oh the regulation of the Thai 
workforce in Qatar. 

May 2014: The Ministry of Labour and Social Affairs, and the Ministry of Interior announce 
major reforms to the kafala system, including plans to: 

© Move from a kafala system to a contract-based system. 
• Remove the employer-regulated exit permit, and move it to the jurisdiction of the Ministry 

of Interior. 
• Increase the fine for withholding passports from QR10,000 to QR50.000. 
• Improve workers' ability to transfer jobs without restrictions from their employers. 
« Introduce contract templates to avoid contract substitution. 

June 2014: The Ministry of Labour and Social Affairs announces a change to working hours, 
banning work between 11:30 am and 3:00 pm during 15th June and 31st August. 

July 2014: The Qatari Cabinet approves the Wage Protection System, which allows workers to 
receive their wages through wire transfers. 

July 2014: The Ministry of Labour and Social Affairs announces an increase to the minimum 
accommodation space allowed per worker by 50 per cent. 

July 2014: The Ministry of Labour and Social Affairs introduces an online complaint system 
accessible by kiosks in English, Arabic, Urdu, Hindi, Tamil, Bengali, and Nepali. 

July 2014: The Ministry of Labour and Social Affairs announces the requirement of a nurse on 
every site that houses 100 workers or more. 

August 2014: The Ministry of Municipality and Urban Planning announces plans for the 
construction of housing to accommodate 28,000 workers. New accommodations with high 
standards are being built around Qatar to accommodate more than 250 thousand worker. 
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August 2014: The Ministry of Interior announces that complaints against absconding workers 
are to be filed through Metrash 2, the online complaint system in order to introduce government 
oversight. 

February 2015: The Emir passes a law on the Wage Protection System, making it mandatory 
for private companies to bank transfer worker wages within a specified period. Violations ofthe 
law can incur fines between QR2.000 and QR6.000 or a jail term up to a month. 

June 2015: The Advisory Council's Internal and External Affairs committee is expected to 
complete its study on the draft law regulating the entry, exist and residence of foreign workers. 

June 2015: Over 800 companies were blacklisted this year for violating labour law. Blacklisted 
companies are banned from applying for government contracts and from hiring new staff until 
reforms are made, 

July 2015: Qatar's Advisory (Shura) Council has signed off on changes to the country's kafala 
sponsorship law, and has reportedly included proposals for change that, if adopted, would 
actually tighten regulations on expats. 

This informational material is distributed by The Gallagher Group, LLC,, Registration Number 6277 
under the Foreign Agents Registration Act of 1938,22 U.S.C. Sec. 611, et seq, on behalf of its foreign 

principal the Embassy of the State of Qatar. 
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To Members of the Press From Saif Al -Thani, Government 
Communications Office 

Date 29 June 2015 Subject Statement of Qatar Government 
Communications Office Regarding 
Kafala Reform Legislation 

Statement of the Qatar Government Communications Office Regarding Kafala Reform Legislation 

Qatar has an established legislative process that governs the creation and revision of its laws. Below is an 
outline of that process, with specific reference to the issues involved with the reform of the kafala labour 
contact system: 

Qatar's Council of Ministers - the nation's supreme executive authority - is responsible for all of the laws of 
the State of Qatar. 

Our legislative process has been established to accommodate and balance different points of view, so once 
a new law has been drafted by the Council of Ministers, it is submitted to a separate legislative body, the 
Shura Council, for review. 

The Shura Council, an advisory body comprising 30 Qatari citizens, is responsible for reviewing legislation 
and providing recommendations on proposed laws and policy. 

Following its review of the proposed legislation, the Shura Council sends the law back to the Council of 
Ministers with comments and recommendations, which are then discussed with the relevant Ministers and 
Ministries that will be responsible for implementing the proposed law. After this consultation period, the 
Shura Council has no further influence on the proposed legislation. 

New legislation representing significant reform ofthe kafala labour contract system was drafted by the 
Council of Ministers in the most recent legislative session. Following established procedure, this legislation 
was then reviewed by the Shura Council, which made a number of recommendations. 

On Sunday, 28 June, His Excellency the Prime Minister of Qatar, Sheikh Abdullah bin Nasser Bin Khalifa Al 
Thani, met with members ofthe Shura Council to discuss these recommendations, as per the legislative 
procedure outlined above. 

The Council of Ministers will now prepare the final draft ofthe kafala reform legislation, which is expected to 
be completed before the end of 2015. 

Similar to the legislative processes in other developed countries, the system for drafting, amending and 
ratifying laws in Qatar is designed to provide opportunities for consultation, revision and review. This process 
ensures that all voices are heard and acknowledged during the legislative process. 

Measureabie progress has been made with regard to labour practices in Qatar, but much more needs to be 
done. The reform ofthe kafala system is just one step in a longer journey, and in the months ahead the 
Government will be looking at further reforms to labour practices in our country. 

But for reform to be effective, it must address the entire lifecycle of the expatriate worker, so while the 
Government is improving labour practices at home, it will also be looking at ways to address dishonest 
recruitment practices in the home countries of Qatar's expatriate workers, many of whom arrive in Doha with 
debts of $5000 or more. 

The workers who come to Qatar earn wages that support their families and the economies of their home 
nations. Last year alone, foreign workers in Qatar transferred more than $14 billion in remittances, 
supporting some 1.3 million families in India, Pakistan, Nepal, Bangladesh, Sri Lanka, the Philippines and 
elsewhere around the world. 

The Government of Qatar understands and appreciates the concerns of global NGOs and other stakeholders 
with regard to the rights of these workers. As we have always stated, the people of Qatar are deeply grateful 
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to those who have come from foreign lands to help us build our nation. Their labour rights - and their human 
rights - should be, must be, and will be respected. 

This informational material is distributed by The Gallagher Group, LLC, Registration Number 6277, under the Foreign 
Agents Registration Act of 1938,22 U.S.C. Sec. 611, et seq, on behalf of its foreign principal, the Embassy of the State.of 

Qatar. 
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POLITICAL CONTRIBUTIONS ATTACHMENT B 

03/01/2015 - 08/31/2015 

Registrant #6277 

Contributor Date 

James P. Gallagher 3/24/15 

James P. Gallagher 4/9/15 

James P. Gallagher 6/18/15 

Committee Honoree Amount 

Richard Burr Cmte, Richard Burr $1000 

Adcock for Congress Sam Adcock $1000 

Freelinghuysen for Congress Rodney Freelinghuysen $500 
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